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CalChoice 

Supplier Diversity Survey 

 

Please note that not all questions may apply to your business. For questions that do not apply, please 

skip them or answer “not applicable.” 

 

* Required 

 

Email Address * 

 

(your answer) 

 

 

Business Name * 

 

(your answer) 

 

 

Where is your business located/headquartered? 

 

(your answer) 

 

 

Is your business certified under General Order 156 (GO 156)? 

 

__ Yes 

__ No 

__ Qualified as a WMDVLGBTBE but not GO 156 Certified 

 

 

If certified, when does your certification expire? 

 

(mm/dd/yyyy) 
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If you answered “yes” or “qualified but not certified”, under which categories? 
*Pursuant to Proposition 209, CalChoice does not give preferential treatment based on race, sex, color, 

ethnicity, or national origin. Providing information in these categories is optional and will not impact the 

selection process. 

 

Please choose all that apply: 
 

__ Minority Owned 

__ Women Owned 

__  LGBT Owned 

__ Disabled Veteran Owned 

__ Other 8(a) (found to be disadvantaged by the US Small Business Administration) 

 

If a minority-owned business enterprise, certified or qualified as which of the following? 
*Pursuant to Proposition 209, CalChoice does not give preferential treatment based on race, sex, color, 

ethnicity, or national origin. Providing information in these categories is optional and will not impact the 

selection process. 

 

__ African American 

__ Asian American 

__ Hispanic American 

__ Native American 

 

Please list the Standardized Industrial Code (SIC) of the products and services contracted for:   

 

(your answer) 

 

Reference sheet for SIC found here 

 

If certified, please list a) your business’s annual revenue as reported to the Supplier Clearinghouse 

and b) what was your revenue last year? 

 

(your answer) 

 

If your business is qualified but not GO 156 certified, please explain why your business has not 

gone through the certification process. 

 

(your answer) 

 

  

https://www.dropbox.com/s/a4iir1thptwmny7/CalChoice%20Supplier%20Diversity%20Survey.docx?dl=0
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If applicable, please describe any hiring targets your business has for minority-owned, women-

owned, LGBTQ-owned, or disabled veteran-owned subcontractors 

 

(your answer) 

 

 

 

 

 

Does your business have a history of using apprenticeship programs, local-hires, union labor, or 

multi-trade project labor agreements? 

__ Yes, apprenticeship programs 

__ Yes, apprenticeship programs 

__ Yes, history of local hire 

__ Yes, history of union labor 

__ Yes, history of multi-trade PLA 

__ Majority of workforce is California-based, but not local to CalChoice member service area 

__ None of the above 

__ Not applicable 
 

If you answered yes, please describe your history with the labor agreements, union labor, multi-

trade labor, apprenticeship labor 

 

(your answer) 

 

Does your business pay workers prevailing wage rates or the equivalent? 
Prevailing wage in California is required by state law for all workers employed on public works projects and 

determined by the California Department of Industrial Relations according to the type of work and location of 

the project. To see the prevailing wage rates, go to www.dir.ca.gov/Public-Works/Prevailing-Wage.html 

 

__ Yes 

__ No 

__ Not Applicable 

 

Is there anything else you would like to add?   
 

(your answer) 

 

 

 

 

http://www.dir.ca.gov/Public-Works/Prevailing-Wage.html

